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Changes to the
law - equality

Recent changes in equality law have seen
stronger protection for people. There are
now nine protected characteristics under
the new Equality Act, which includes the
seven strands of diversity.

These nine characteristics are:
* Age

* Disability

* Gender

* Gender reassignment

* Race

* Religion

* Sexual orientation

* Marriage / civil partnership
* Pregnancy / maternity.

The law ensures organisations offer services in a

way that everyone can access and that people with a
protected characteristic are not at a disadvantage.

Harvest carries out Equality Impact Assessments on
all of its policies, procedures and plans to determine
whether any areas may cause a disadvantage. This
means the Group can address this and ensure services
are provided free of discrimination and are accessible
toall.

Future Jobs Fund
Success routes_‘//work

Routes 2 Work was set up in 2005 by Derwent &
Solway, a member of Harvest Housing Group, to
reduce unemployment by engaging residents in
training and learning.

The team has been working across West Cumbria
and so far helped over 3,500 people back into
employment.

The project also enabled Harvest to get involved

in the Future Jobs Fund initiative which ran in three
phases between 2009 and 201 |. The Future Jobs Fund
initiative has seen over 80 young people secure six
months paid work within Harvest.

Stoke Pride Gay
and Leshian
Charity Ball 2011

The fantastic Stoke Pride Charity Ball
was held earlier this year at Victoria
Hall in Hanley.

The event was attended by over 250 people and
celebrated those individuals who have been instrumental
in developing the LGTB community.

Mick Taylor from Moorlands who attended the event
said: “The event was a wonderful opportunity for
Harvest to mark its support and commitment to equality
and diversity by joining in the festivities.”

Over 10% of these individuals have now secured

a permanent post within the Group, with many
more securing employment elsewhere following the
experience gained through Harvest.

Danielle said: “Working for Harvest on the Future Jobs

Fund scheme was great. It gave me the confidence
courage and experience to move my career forward.
When | got a job at Harvest | was really pleased, I've
been here two years and it has made a big difference to
my life.”

encourage females

Harvest’s partnering contractor Cruden Property Services
is proud to welcome its first female plumber onboard

— Lisa Hou. To support Lisa, who joined the team as a
qualified plumber; one-to-one mentoring has been set up
to help her settle into her new role. Lisa is enjoying her role
and progressing well, and has really fitted in to the team.

Senior management at Crudens are proud and supportive
that Lisa is now on board! This follows on from their
celebration in 2010, when another female member of the
team scooped the apprentice of the year award.

All Hallows School and
Otterburn House join forces!

Pupils from All Hallows School in Salford were
invited to Otterburn House over 55’s sheltered
scheme to help out with a variety of gardening
tasks, thanks to an initiative funded by Salford
Youth Foundation.

A group of students also from the
school are visiting the scheme
once a week to offer pampering
sessions to residents in return
for lessons in knitting so that
they can make patchwork
blankets for the children’s
hospital. The school hosted

an Easter party for residents

of Otterburn House to thank
them for welcoming the school
into their scheme.

Harvest supports all
inclusive Adventure
Playground

An exciting and innovative play area for children
and young people with special needs has been
developed with Harvest Housing Group’s help.
The playground has been designed with and for
the local disabled community and boasts both a
large outdoor and indoor play area.

The playground is run by a voluntary committee with a
team of experienced paid staff to assist visitors.

In March, Moorlands Housing presented the North
Staffs Special adventure playground with a cheque
for £1200. The donation was made to assist in the
development of new specially adapted toilets and
changing facilities on site.

Paul Seymour; Moorlands Director said: “Harvest
have contributed to this worthy cause as many of

our customers, their children and families access the
playground which is located in Newcastle under Lyme’

If you would like to take your family/children to the
playground then please contact the playground on
01782 717 612 or www.specialadventureplayground.
co.uk

Mentoring Programme
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For several years Harvest has been delighted to offer its staff the opportunity to participate in
the ‘Housing Diversity Networks’ mentoring programme, which runs between September and
July annually. The one year programme aims to help housing personnel develop their skills and
achieve promotion and make the housing sector more diverse and representative at all levels.

In September 2010, Mel Martin and Al Ul Hagq, started
the programme and were both individually matched with
mentors from other housing organisations. Below are
their experiences.

Mel joined Harvest when she was 16 and has now been
with the Group over |2 years. A few years after starting
as an Administrative assistant, Mel secured a post as a
Customer Support Officer and is now interested in taking
her first step into housing management.

She said: “I felt as though | had the knowledge and |
have gained lots of housing experience, but | just wasn’t
sure how to make the step. The programme has made
me realise that if you want to further yourself, you have
to take the step yourself and be proactive. My mentor
helped me put an action plan together which will put
me in a better position, the actions are all ones that | can
take control over. | have already volunteered myself to
be involved in an additional project and | am currently
discussing shadowing with my manager”.

Al has worked as a resident scheme manager for the past
| 6 years and whilst he enjoys his role, he was keen to
learn more about other areas of the sector and talk to
others in the profession.

The African & Caribbean Community Association (ACCA) was set up in
Stockport in 2006 with the aim of promoting and supporting the black
and dual heritage community by working in partnership with agencies and

services across the borough.

befriending service.

Tolu is pleased to be working in partnership with M&D.

ACCA arranges events such as the Black History Month celebrations, cultural activities
and family fun days. It also signposts clients to a broad range of services and offers a

The organisation is run by committed volunteers, Tolu Fiberesima is the chairperson
and M&D recently met with him to give a small donation towards the work they do.

For more information about ACCA take a look at their website — www.accastockport.
org.uk or ring your neighbourhood regeneration officer Jan Brown on 0161 475 2682.

He said: “The programme really helps you recognise
where you are and where you want to be. | particularly
found the personality profiling useful, as this helps you
analyse yourself and how others may see you. It identifies
your strengths and the areas where you need to develop.
The other bonus is you get to meet people in the same
profession, but from different fields and organisations. |
would recommend this programme to anyone; it’s great
that Harvest supports it.”

Harvest is pleased to confirm that a further 14 members
of staff have been accepted on to the programme for
2011/2012 which started in September.




