
Equality Impact Assessment

	Title of policy or process being assessed
	

	Staff conducting assessment 
	

	Date of assessment
	

	Date for next review
	

	Reason for assessment


	

	Lead officer of policy or process 
	

	Date for new policy or process approval


	


	Aims of the policy or process under impact assessment

	

	Main stakeholders/beneficiaries

	


Signature of EIA assessment team member:



Date:

Signature of EIA assessment team member:



Date:


Signature of EIA assessment team member:



Date:



Signature of EIA assessment team member:



Date:



Signature of EIA assessment team member:



Date:



Signature of EIA Lead officer:





Date:


(to sign off EIA)
Signature of Director: 






Date:

(for QMS system)


	Key questions
	Positive effect
	Negative effect
	Other/additional response
	Evidence/Outcomes

	Does the policy or process have a positive or negative impact on any racial groups? 

Describe how and which
	
	
	
	

	Does the policy or process have a positive or negative impact on

particular minority ethnic communities?

Describe how and which
	
	
	
	

	Does the policy or process have a positive or negative impact on 

women or men?

This includes Transgender people/Trans people
Describe how and which
	
	
	
	

	Does the policy or process have a positive or negative impact on women or men in particular communities?

This includes Transgender people/Trans people
Describe how and which
	
	
	
	

	Does the policy or process have a positive or negative impact on all people with disabilities? 

Describe how and which
	
	
	
	

	Does the policy or process have a positive or negative impact on people with particular disabilities?

Describe how and which

	
	
	
	

	Does the policy or process have a positive or negative impact on people of a particular age? 
Such as children, young people, older people
Describe how and which

	
	
	
	

	Does the policy or process have a positive or negative impact on people with particular sexuality?

Describe how and which

	
	
	
	

	Does the policy or process have

a positive or negative impact on people with particular religion or belief?

Describe how and which

	
	
	
	

	Outsourced services
	

	If your policy/process is partly or wholly provided by external organisations/agencies, please list any arrangements you plan to ensure that they promote equality and diversity. Include this in your improvement plan
	

	Relations between different equality groups
	

	Does your assessment show that a policy or process may amount to potential adverse impact between different equality groups? If yes please explain how the improvement plan is going to tackle this issue
	


	Summary of replies from individuals and stakeholders consulted including any previous complaints on equality and diversity issues about the policy or process

	

	

	

	Options resulting from this equality impact assessment including measures necessary to minimise or remove any adverse impact and better promotion of equality and diversity

	

	

	


	Arrangements for regular monitoring of the impact of policy or process

	

	Any actions and outcomes – Including communicating outcomes
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